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HUMAN

Practitioners in the Human Resources field
help employers recruit key talent, organize
training for staff members, and negotiate
employer-employee relations. Human
Resources permeates all industries as
staffing needs grow, and specialists are
essential to ensuring that the right recruit
is made for each job.
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KEY FINDINGS

The most successful HR
practitioners combine
technology-aided organizational
skills with interpersonal and
negotiation skills to help companies
retain satisfied employees.

Upper-division Human Resources jobs
are growing rapidly in Orange County,
and are increasingly important to aid
employment growth in all industries.

Most HR specialists get their start with
a Bachelor’s or professional degree,
though proven experience is also
important to expanding opportunities.
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* Bright Outlook” -occupations are expected to grow rapidly in the next decade, will have large numbers of job openings, or are new/emerging occupations according to the
US. Department of Labor.

RELATED COURSEWORK

Human Resources Management Certificate Program Linking HR Strategy to Business Success

Business Administration Gertificate Program olrganizatio-nal Leadership and Gommunication

Strategic Human Resources Leadership Program Certificate Program
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